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Achieving the Dream’s Network



2024 Network Cohort

Clovis Community College (California)

East Central College (Missouri)

Frederick Community College (Maryland)

Howard Community College (Maryland)

Madera Community College (California)

Midland College (Texas)

Phoenix College (Arizona)

Waubonsee Community College (Illinois)



2024 Snapshot: Credit Student Demographics

Metric National Public 2-Year ATD Network

Annual enrollment 10.5 million 2.0 million

% Full-time students 28–36% 38%

% Part-time students 64–72% 62%

% Students who are women 57% 59%

% FTFT Pell recipients 32–33% 50%



#ATDDREAM

Student Recognition
Network Influence

1. Network colleges have lower graduation rates when they

start their journey with ATD than non-ATD colleges.

2. Network college completion rates are increasing much more

quickly than non-ATD colleges

3. The longer a college stays in the Network, the better their

completion rates.

0-4 years, 30% 5-9 years; 29.91%
10-14 years;

16%
15+ years; 24%

Distribution of ATD colleges by Years in Network



ATD Impact: Graduation Rates of ATD

Colleges
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Source: Calculated by ATD Research Team using NCES, IPEDS, 2022.
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Architecture of Success



Foundations of Transformation
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The Evolving Student Success Agenda



A Transformational Framework



What does the Community Vibrancy 

Framework do?

The Framework advances efforts of community 
colleges to:

• Conduct intentional outreach

• Expand affordable access

• Create early momentum

• Ensure completion of degrees and credentials 
with labor market value.

• Spark upward mobility

• Establish vibrant communities (individual,
family, and societal gains)
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THANK YOU!


